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Abstract---Utilization of a bridge simulator that provides an accurate
picture of conditions such as on the bridge of a ship to increase the
competence that is incorporated in the navigation function. This
survey research takes samples from the population and uses a
questionnaire as the primary data collection instrument. The sample
used in this study was cadets majoring in marine engineering at the
Makassar Shipping Science Polytechnic campus. Collecting data using
the questionnaire method, and for data analysis by simplifying all
data and then presenting it in a systematic arrangement, after that
interpreting or interpreting the data obtained. By practicing using a
simulator, cadets can practice and understand the function of the
material whose scope is about Radar (radio detection & ranging), AIS
(Automatic Identification System), GPS, and ECDIS.
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Introduction

It must fulfill marine education and training (education and training) in a marine
education school institution. The biggest breakthrough and the most significant
change are implementing the obligation to have a simulator in every marine
training institution. This is in line with the international provisions in the
Seafarers' Training, Certification, and Watchkeeping (STCW) Code 2010 and its
amendments, especially in Section A-I/12 regarding the standard for using
simulators as a learning and testing tool. However, apart from an obligation to
fulfill the provisions, of course, the shipping polytechnic as a vocational education
must produce graduates who are ready to be absorbed by the world of work.

Thus, the knowledge and skills possessed by graduates must be following the
needs of the world of work (Ansar et al., 2019; Awaluddin et al., 2019; Umar et
al., 2019; Umar et al., 2019; Sahid et al., 2019). The competencies required for a
shipping polytechnic graduate, in this case from the Nautika study program, are
grouped into three functions: navigation, cargo handling and storage, controlling
the ship's operation and care for persons on board, and radio communications.
Learning with simulators is required for all functions (Mashudi Gani et al., 2019;
Rijal et al., 2019; Sahabuddin et al., 2019; Sawitri et al., 2019). Starting at the
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end of 2017, the Ministry of Transportation's Seafaring Skills Examiner Board
(DPKP) has also carried out a comprehensive seafaring skill test using a
simulator.

However, this paper only focuses on discussing the use of a bridge simulator that
provides an accurate picture of conditions such as on the bridge of a ship to
increase the competence incorporated in the navigation function (Ahdan et al.,
2019; Sukimi et al., 2019; Mustafa et al., 2020; Tamsah et al., 2020; Usman et
al., 2020; Yusriadi et al., 2019). Most of the components in the bridge simulator
consist of Radar (radio detection & ranging), AIS (automatic identification system),
GPS, and ECDIS. The Makassar Maritime Science Polytechnic, one of Indonesia's
marine education and training institutions, has received approval from the
Directorate General of Sea Transportation, which is also inseparable from the
provisions for using simulators. Radar (radio detection & ranging), AIS (Automatic
Identification System), GPS, and ECDIS support the learning process in functions
in the STCW Code. Of course, the hope is that the cadets will have the required
knowledge and skills by studying in the simulator. However, then a question
arises, is it true that learning with the simulated world of work approach will
increase the knowledge and skills of students (Mahrinasari et al., 2021; Sahid et
al., 2020; Zacharias et al., 2021).

For this reason, comprehensive research is needed relating to the use of
simulators in improving the knowledge and skills of cadets so that it will obtain
then user input for the development of marine education and training institutions
in Indonesia (Prakoso et al., 2021; Yudho Prakoso et al., 2021; Bin-Tahir, 2021;
Setiawan et al., 2021; Puangrimaggalatung, 2021). This study will give several
questions in the form of a questionnaire given to Nautika cadets at level VII to
level VIII with a total of 80 respondents. It gave the number of questions 24
questions where the contents of all these questions included Radar (radio
detection & ranging) with a total of 6 questions. AIS (Automatic Identification
System) gave six questions; for GPS, the number of questions was six. Six
questions and ECDIS 6 questions. From the total number of questions, the
answers obtained are then analyzed using the Guttman scale method, which will
see the level of understanding ability of the Nautical Cadets Competence in the
Maritime Simulator. How many percent of the scores have been achieved whether
the output is above standard or below standard.

Literature Review
Educational facilities and infrastructure

Educational facilities are all equipment, materials, and furniture that are directly
used in the educational process in schools (Nellyanti et al., 2021; Sabrang et al.,
2021; Zamad et al., 2021). In this regard, infrastructure is all equipment that
indirectly supports educational processes in schools. Facilities and infrastructure
are called facilities (Farida et al., 2021; Triono et al., 2021). So educational
facilities and infrastructure are also called educational facilities or educational
facilities. Educational facilities mean everything that facilitates educational
activities (Tamsah et al., 2021; Mulyana et al., 2021; Sukri et al., 2021; Zam et
al., 2021), educational facilities include all equipment and supplies that directly



856

support the educational process. Educational infrastructure includes all
equipment and tools that indirectly support the educational process. Some of the
definitions above conclude that educational facilities are all direct educational
facilities, while educational infrastructure is indirect supporting facilities
(Stefanidis et al., 2008; Lukiianchuk A et al., 2021).

Maritime simulator

Maritime Simulator is a tool that can run certain conditions created through an
intermediary model and an animation display system, to simulate situations in
work in the maritime sector. According to the IMO Model Course module 6.10, at
least four interrelated elements in learning with simulators. The four elements are
simulator equipment, training programs, students, and instructors (Kuka et al.,
2021; Reynilda et al., 2021).

Simulator instructor

According to Umanailo (2021), facilities and infrastructure can be classified as
educational facilities. Based on whether it is used up, based on this classification,
it is also divided into two types: educational facilities used up and durable
facilities (Fauzi et al., 2021; Seppa et al., 2021; Gunawan et al., 2021). Based on
the relationship of these facilities to the learning process, they are divided into
three types, namely learning tools, teaching aids, and learning media (Achmat et
al., 2021; Arfan et al., 2021; Tamsah et al., 2021; Abdullah et al., 2021; Setyorini
et al.,, 2021; Wahida et al.,, 2021; Wibowo et al., 2021). Educational
Infrastructure. Direct infrastructure is the infrastructure that is directly used in
the learning process. Indirect infrastructure is not used in the learning process
but supports the learning process (Mattalatta et al., 2021; Humola et al., 2021;
Ilyas et al., 2021; Mislia et al., 2021; Misnawati et al., 2021; Nengsih et al., 2021;
Zacharias et al., 2021). From some of the descriptions above, educational facilities
are divided into three types: whether they are used up, moving, or not, and the
relationship of these facilities to the learning process. The educational
infrastructure itself is divided into two types, namely direct and indirect
infrastructure.

Method

This survey research takes samples from the population and uses a questionnaire
as the primary data collection instrument. The sample used in this study was
cadets majoring in marine engineering at the Makassar Shipping Science
Polytechnic campus. Collecting data using the questionnaire method, and for data
analysis by simplifying all data and then presenting it in a systematic
arrangement, after that interpreting or interpreting the data obtained. The
responses based on the Guttman scale will first calculate the reproducibility
coefficient and scalability coefficient. The reproducibility coefficient (Kr) is the
number of errors that deviate from the ideal pattern. Usually, Kr equal to or
greater than 0.90 is considered good enough to be used (Lefebure, 2019; Sum et
al., 2018; Rusman et al., 2017). Scalability coefficient (Ks) to assess whether the
deviation is still within tolerable limits. Usually, (Ks) equal to or greater than 0.60
is considered good enough to be used.



857
Result and Discussion

Discussion of the analysis of the level of knowledge understanding of the
competence of nautical cadets in the navigation function at the Makassar
Shipping Science Polytechnic (Almarhabi et al., 2021; Claramita et al., 2016;
Sutarman, 2021; Nyandra et al., 2018). The attributes of the questionnaire given
to respondents were 80 respondents. Table 1 is an example of questions given to
respondents with material whose scope is about radar (radio detection & ranging),
AIS (Automatic Identification System), GPS, and ECDIS.

Table 1
Attributes of the questionnaire

No Attributes of the questionnaire

1  You as a cadet understand the function of the Power Button ON-OFF
STAND BY - ON Turning on the Radar

2  You as a cadet understand to select the Radar range (Range Selector)

3  Understand the use of buttons in the NORTH UP - HEAD UP position

4 Do you cadets understand the use of buttons in position TRUE -
RELATIVE MOTION

S  Understand and be able to use buttons (Electronic Bearing Line) & VRM
(Variable Range Marker)

6  You as a cadet can understand how to Activate the RINGS OFF - ON
button

7  You As a cadet, can operate the MENU Button to show the Main Menu of
AIS.

8  You As a cadet, can operate the DISPLAY button to change the display
on the AIS screen from TEXT - GRAPHIC

9  You As, cadets can operate the menu on Voyage static data.

10 You As a cadet can operate the CLEAR Button to cancel and return to
the MAIN MENU

11 You as a cadet can operate how to make an Alarm on AIS

12 You as a cadet can operate how to create messages on AIS

13 You As a cadet can understand and activate GPS and to turn off GPS
press the off button.

14 You As a cadet understand the function of the PWR-CONT-DC-DIMMER
button on the GPS

15 You As, the cadets understand to activate the MAIN MENU NAVIGATE

16 You as a cadet understand in making a Track Line (Plot) from the Main
MENU and using the ENT Button for Setting Destination

17 You as a cadet understand in making waypoints from the Main MENU to
enter the latitude, longitude, and distance of the starting position

18 You as a cadet understand to keep the satellite on the MENU until the
Initial Data

19 You As, the cadets can know the Power-OFF Button, To activate the
ECDIS tool

20 You As a cadet know how to activate the Power-OFF Button to display
the Ring Range Radar on the ECDIS map screen

21 You As, cadets know the main MENU to display On the ECDIS screen
select MENU then a toolbar will appear then select VIEW then select
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TT/AIS

22 You As, cadets understand the main MENU to display Routes and
Waypoints

23 You As a cadet understand the main MENU to display on the ECDIS
screen to create and add Route Options

24 You As, cadets understand the main MENU to display on the ECDIS
screen to create and add My Port List

To calculate the psychometric properties of the Guttman scale, we must find the
error rate for each subject. Errors are obtained from individual item scores that
are not in line with expectations. The total number of errors obtained in this
study = 192 using the excel-SKALO application, Guttman Scale Analysis Program
(Yusriadi, 2020; Jarvill et al., 2018; Fit6-Bertran et al., 2015; Yang et al., 2014).
After getting the number of errors obtained then the value of the reproducibility
coefficient is calculated. The reproducibility coefficient (Kr) is the number of errors
that deviate from the ideal pattern. Usually, Kr equal to or greater than 0.90 is
considered good enough to be used. By using the excel-SKALO application, the
Guttman Scale Analysis Program, the value of the reproducibility coefficient (Kr)
obtained is 0.9. This is in accordance with the basic reference value of the
formula for the reproducibility coefficient (Kr). After getting the number of error
values, Responsibility (Kr), and scalability coefficient (Ks), calculate the highest
check value arranged sequentially according to the highest check value to the
lowest, then analyze what attributes are desired and which are considered
necessary by the respondents. For the value of the "yes" answer from the
respondents, it was divided into four categories, namely < 20 in the deficient
category, 21 - 40 in the low category, 41 - 60 in the high category, 61 - 80 in the
very high category (Hung et al., 2021; Murray et al., 2008; Misbah et al., 2015;
Abdullah et al., 2020).

Conclusion

By practicing using a simulator, the cadets can practice and understand the
function of the material whose scope is around Radar (radio detection & ranging),
AIS (Automatic Identification System), GPS, and ECDIS. Using the Guttman scale
method will test the understanding of the benefits of training using a simulator by
filling out a questionnaire with YES or No answers based on the primary material.
Namely, understanding Radar (radio detection & ranging), AIS (Automatic
Identification System), GPS, about ECDIS. . The results obtained are that most of
them have very high points from the answers of the Nautika cadets Semester VII
and VIII with a total of 80 respondents.

References

Abdullah, K. L., Chong, M. C., & McKenna, L. (2020). The effect of peer learning
on professional competence development among Indonesian undergraduate
nursing students: A quasi-experimental study. Journal of Professional
Nursing, 36(0), 477-483. https://doi.org/10.1016/j.profnurs.2020.03.008

Abdullah, R., Azis, E., Yusriadi, Y., Lionardo, A., & Nasirin, C. (2021). Influence of
Accreditation and Position Through Sectors on Officer Efficiency By Quality of
Health Services (Puskesmas) at Binanga Health Center Mamuju Regency.


https://doi.org/10.1016/j.profnurs.2020.03.008

859

Achmat, B., Baharuddin, M., Anjanarko, T. S., Yusriadi, Y., Awi, A., Muchtar, F.
Y., & Lionardo, A. (2021). Analysis of service quality improvement with
education and training and professionalism and teamwork as mediation
variables. In Proceedings of the International Conference on Industrial
Engineering and Operations Management (pp. 7165-7175).

Ahdan, S., Kaharuddin, A. H. B., & Yusriadi Yusriadi, U. F. (2019). Innovation
And Empowerment of Fishermen Communities In Maros
Regency. International Journal of Scientific and Technology Research, 8(12).

Almarhabi, M., Cornish, J., & Lee, G. (2021). The effectiveness of educational
interventions on trauma intensive care unit nurses’ competence: A systematic
review and meta-analysis. Intensive and Critical Care Nursing, 64, 102931.
https://doi.org/10.1016/j.iccn.2020.102931

Ansar, U. F., Yahya, M., Yusriadi, Y., & Bin-Tahir, S. Z. (2019). Institutional
Economic Analysis Of Bugis Merchants In The Inter-Island Trade.

Arfan, H. H., Misnawati, S., Puspita, N., Akbar, Z., & Asriadi, Y. (2021). Student
learning interest in COVID-19 pandemic age by blended e-learning
(Asynchronous and synchronous). In 11th Annual International Conference on
Industrial Engineering and Operations Management, IEOM 2021 (pp. 6330-
6339).

Awaluddin, A., & Siraj, M. L. Yusriadi.(2019). The Effectiveness Of The
Implementation Of Independent Community Empowerment Programs In Bone
District. International Journal of Scientific & Technology Research, 8(8), 352-
354.

Bin-Tahir, S. Z. (2021). Investigating Celebritism Phenomenon On Twitter.

Claramita, M., Tuah, R., Riskione, P., Prabandari, Y. S., & Effendy, C. (2016).
Comparison of communication skills between trained and untrained students
using a culturally sensitive nurse—client communication guideline in
Indonesia. Nurse education today, 36, 236-241.
https://doi.org/10.1016/j.nedt.2015.10.022

Farida, U., Tamsah, H., Zacharias, T., Yusriadi, Y., & Bugis, M. (2021). The Effect
of Leadership and Work Climate on Employee Efficiency by Employee Work
Encouragement in the West Sulawesi Province Regional Disaster Management
Agency.

Fauzi, F., llyas, G. B., Nawawi, N., Usman, J., Yusriadi, Y., & Kurniawan, R.
(2021). Effect of Service Quality and Product Knowledge on Customer Loyalty
through Customer Satisfaction at Bank BTPN Makassar Branch.

Fit6-Bertran, A., Hernandez-Lara, A. B., & Lopez, E. S. (2015). The effect of
competences on learning results an educational experience with a business
simulator. Computers in human behavior, 51, 910-914.
https://doi.org/10.1016/j.chb.2014.11.003

Gunawan, H., Betan, A., Hanafi, A., Yusriadi, Y., & Bugis, M. (2021).
Implementation of Organizational Culture and Work Discipline to Patient
Satisfaction through Quality of Health Services in Indonesia.

Humola, W., Tamsah, H., Mulat, T., Kadir, 1., Chaniago, H., Putri, I. D., &
Yusriadi, Y. (2021). Work commitment is a mediator nursing management on
quality of nursing services inpatient community health centre. In Proceedings
of the International Conference on Industrial Engineering and Operations
Management.

Hung, C. C., Kao, H. F. S, Liu, H. C., Liang, H. F., Chu, T. P., & Lee, B. O. (2021).
Effects of simulation-based learning on nursing students' perceived


https://doi.org/10.1016/j.iccn.2020.102931
https://doi.org/10.1016/j.nedt.2015.10.022
https://doi.org/10.1016/j.chb.2014.11.003

860

competence, self-efficacy, and learning satisfaction: A repeat measurement
method. Nurse Education Today, 97, 104725.
https://doi.org/10.1016/j.nedt.2020.104725

Ilyas, G. B., Munir, A. R., Tamsah, H., Mustafa, H., & Yusriadi, Y. (2021). The
Influence Of Digital Marketing And Customer Perceived Value Through
Customer Satisfaction On Customer Loyalty. Journal of Legal, Ethical and
Regulatory Issues, 24, 1-14.

Jarvill, M., Jenkins, S., Akman, O., Astroth, K. S., Pohl, C., & Jacobs, P. J.
(2018). Effect of simulation on nursing students' medication administration
competence. Clinical simulation in Nursing, 14, 3-7.
https://doi.org/10.1016/j.ecns.2017.08.001

Kuka, Y., Tamsah, H., Mulat, T. C., Kadir, I., Putra, R. S. P., Yusriadi, Y., &
Prabowo, D. Y. B. (2021). Career development and motivation for the quality of
nursing services. In Proceedings of the International Conference on Industrial
Engineering and Operations Management (pp. 6306-6313).

Lefebure, C. (2019). Translating letters: criticism as a perspective for a
translator. Applied Translation, 13(1), 32-39. Retrieved from
https:/ /appliedtranslation.nyc/index.php/journal/article /view /317

Lukiianchuk A., Kharahirlo, V., Sakhno, O., Tataurova-Osyka, G., & Stadnik, N.
(2021). Conditions for the development of psychological and pedagogical
competence of teachers of vocational (professional and technical)
education. Linguistics and Culture Review, 5(S3), 678-696.
https://doi.org/10.21744 /lingcure.vonS3.1552

Mahrinasari, M. S., Hussain, S., Yapanto, L. M., Esquivel-Infantes, S. M., Untari,
D. T., Yusriadi, Y., & Diah, A. (2021). The Impact Of Decision-Making Models
And Knowledge Management Practices On Performance. Academy of Strategic
Management Journal, 20, 1-13.

Mashudi Gani, M., Arsyad, S. S., & Amnah Hadi, Y. Y.(2019). Success in
Management of Student Businesses with Personal Characteristics, Government
Assistance and Entrepreneurship Curriculum.

Mattalatta, H. N., Zainal, Y. Y., Nasirin, C., & Kurniawan, R. The Effect of General
Allocation Funds, Special Allocation Funds and Regional Original Revenues on
Regional Expenditures.

Misbah, Z., Gulikers, J., Maulana, R., & Mulder, M. (2015). Teacher interpersonal
behaviour and student motivation in competence-based vocational education:
Evidence from Indonesia. Teaching and Teacher Education, 50, 79-89.
https://doi.org/10.1016/j.tate.2015.04.007

Mislia, M., Alim, A., Usuf, E., Tamsah, H., & Yusriadi, Y. (2021). The effect of
training and education and teacher certification allowances on
teachers. Cypriot Journal of Educational Sciences, 16(4), 1368-1383.

Misnawati, A. H., Rahman, Y. Y., Hutapea, R. H., & Bin-Tahir, S. Z. (2021).
Inhibiting Factors (Internal & External) Implementation of the Family Hope
Program (PKH) in Bone Regency.

Mulyana, Y., Akbar, Z., Zainal, H., Yusriadi, Y., & Tahir, S. Z. B. (2021, March).
High Domestic Violence during the Pandemic COVID-19. In Proceedings of the
11th Annual International Conference on Industrial Engineering and Operations
Management (pp. 6283-6290). Universitas Iqra Buru.

Murray, C., Grant, M. J., Howarth, M. L., & Leigh, J. (2008). The use of
simulation as a teaching and learning approach to support practice


https://doi.org/10.1016/j.nedt.2020.104725
https://doi.org/10.1016/j.ecns.2017.08.001
https://appliedtranslation.nyc/index.php/journal/article/view/317
https://doi.org/10.21744/lingcure.v5nS3.1552
https://doi.org/10.1016/j.tate.2015.04.007

861

learning. Nurse education in practice, 8(1), 5-8.
https://doi.org/10.1016/j.nepr.2007.08.001

Mustafa, D., Farida, U., & Yusriadi, Y. (2020). The effectiveness of public services
through E-government in Makassar City. International Journal of Scientific &
Technology Research, 9(1), 1176-1178.

Nellyanti, G., Aziz, M., Yusriadi, Y., Adriansyah, T. M., & Kuswarini, P. (2021).
The Influence of Leadership Style on Knowledge Transfer and Organizational
Culture for Employee Performance Improvement.

Nengsih, N., Tamsah, H., Farida, U., Retnowati, E., Yusriadi, Y., & Kurniawan, R.
Ivana.(2021). Influence of the leadership style on information transfer and
corporate culture to boost employee efficiency in bantaeng regency.
In Proceedings of the International Conference on Industrial Engineering and
Operations Management (pp. 7277-7285).

Nyandra, M., Kartiko, B.H., Susanto, P.C., Supriyati, A., Suryasa, W. (2018).
Education and training improve quality of life and decrease depression score in
elderly population. Eurasian Journal of Analytical Chemistry, 13(2), 371-377.

Prakoso, L. Y., Salim, G., Ransangan, J., & Subhilhar, I. A., & Yusriadi, Y.(2021).
Implementation of the Défense Public Policy Defend The State In Indonesian
Universities. Academy of Strategic Management Journal, 20(2), 1-8.

Puangrimaggalatung, S. T. I. A. (2021). Create Teaching Creativity through
Training Management, Effectiveness Training, and Teacher Quality in the
Covid-19 Pandemic. Journal of Ethnic and Cultural Studies, 8(4), 18-35.

Reynilda, R., Zainal, H., Rijal, S., Yusriadi, Y., & Tahir, S. Z. B. (2021, March).
Licensing services in the era of the COVID-19 pandemic. In Proceedings of the
11th Annual International Conference on Industrial Engineering and Operations
Management (pp. 6322-6329). Universitas Iqra Buru.

Rijal, S., Haerani, Y., Mayasari, R. E., & Yusriadi, Y. (2019). The effectiveness of
implementation of government regulation number 41 the year 2011 on the
development of youth entrepreneurship and pioneering and the provision of
youth facilities and infrastructures in Kolaka. International Journal of Scientific
& Technology Research, 8(10), 2237-2242.

Rusman, .-., Rohman, A., & Abdulhak, I. (2017). Curriculum development
training improvement in the competence geological disaster mitigation
community based. International Research Journal of Engineering, IT & Scientific
Research, 3(2), 19-33. Retrieved from
https://sloap.org/journals/index.php/irjeis/article/view /528

Sabrang, M., Tjanring, A. R., Ilyas, G. B., Gusti, Y. K., Yusriadi, Y., Lionardo, A.,
& Nasirin, C. (2021). Analysis of service quality with intellectual capital and
social capital through the quality of human resources which has an impact on
customer satisfaction. In Proceedings of the International Conference on
Industrial Engineering and Operations Management (pp. 7208-7214).

Sahabuddin, C., Muliaty, M., Farida, U., Hasbi, & Yusriadi, Y. (2019).
Administration of post-reformation decentralization government. International
Journal of Recent Technology and Engineering, 8(3), 7631-7634.

Sahid, A., Amirullah, I., Azis, A., & Rahman, A. A. (2019). Bureaucratic Reform to
the Human Resouces: A Case Study on the One-Stop Integrated Service. The
Journal of Social Sciences Research, 4(1), 61-66.

Sahid, A., Amirullah, I., Rahman, A. A., Senaman, A., & Yusriadi, Y. (2020). The
role of the government in supporting the duties of local governments in


https://doi.org/10.1016/j.nepr.2007.08.001

862

Makassar City. International Journal of Scientific and  Technology
Research, 9(3).

Sawitri, N. N., Ermayanti, D., Farida, U., Junus, D., Rachman, E., & Vikaliana, R.
(2019, March). Human Resources Competency, The Use of Information
Technology and Internal Accounting Control on Time Procurement of Financial
Reporting. In Journal of Physics: Conference Series (Vol. 1175, No. 1, p.
012263). IOP Publishing.

Seppa, Y. L., Ansar, Ansar, M., Pratiwi, R. D., Yusriadi, Y., Yusuf, M., Lionardo, A.,
& Nasirin, C. (2021). Analysis of the influence of leadership, organizational
culture and control systems on organizational performance at hasanuddin
university hospital. Proceedings of the International Conference on Industrial
Engineering and Operations Management, 7148-7156.

Setiawan, I[. P., Fachmi, M., Fattah, M. N., Rasyid, 1., & Yusriadi, Y. (2021).
Teamwork is an Intervening Variable, The Quality of Agricultural Extension
Agents on Farmer Productivity, from A Human Capital Perspective. Review of
International Geographical Education Online, 11(4), 1389-1397.

Setyorini, C. H. E., Gunawan, H., Betan, A., Kadir, 1., Syamsu, A. S. [, &
Yusriadi, Y. Misnawati.(2021). Increased patient satisfaction and lovalty in
terms of facility aspects and health worker performance. In Proceedings of the
International Conference on Industrial Engineering and Operations
Management (pp. 6314-6321).

Stefanidis, D., Scerbo, M. W., Sechrist, C., Mostafavi, A., & Heniford, B. T. (2008).
Do novices display automaticity during simulator training?. The American
Journal of Surgery, 195(2), 210-213.
https://doi.org/10.1016/j.amjsurg.2007.08.055

Sukimi, M. F., Latief, M. 1., & Yusriadi, Y. (2019). Compromise In Traditional
Ceremonies: A Case Study Of The Rambu Solo’ceremony In Toraja
Regency. Humanities & Social Sciences Reviews, 7(0), 286-291.

Sukri, A., Maming, J., Ybnu, M., Yusriadi, Y., Lionardo, A., & Nasirin, C. (2021).
The influence of quality of human resources and professionalism of civil
servant investigators through organizational commitment to employee
performance. In Proceedings of the International Conference on Industrial
Engineering and Operations Management (pp. 7215-7223).

Suma, K., Suriyasmini, N. M., & Pujani, N. M. (2018). The effect of conceptual
change text on improving student understanding of electricity concepts and
learning motivation. International Research Journal of Engineering, IT &
Scientific Research, 4(6), 33-43. https://doi.org/10.21744 /irjeis.v4n6.1112

Sutarman. (2021). Strategic improving of teachers competence junior high schools
in Bandung regency. Linguistics and Culture Review, 5(S1), 726-740.
https://doi.org/10.21744 /lingcure.vonS1.1459

Tamsah, H., Farida, U., Oyihoe, A. T., Yusriadi, Y., Awaru, A. O. T., & Lionardo,
A. (2021). Implementation of Soft Competency through Education and Training
as well as Work Experience on the Quality of Financial Reports in the
Government of Mamuju Regency.

Tamsah, H., Farida, U., Ybnu, M., Yusriadi, Y., Nasirin, C., & Kurniawan, R.
(2021). Effect of Career Development and Compensation on Work Commitment
and Its Impact on Employee Performance.

Tamsah, H., Yusriadi, Y., & Farida, U. (2020). Training, knowledge sharing, and
quality of work-life on civil servants performance in Indonesia. Journal of
Ethnic and Cultural Studies, 7(3), 163-176.


https://doi.org/10.1016/j.amjsurg.2007.08.055
https://doi.org/10.21744/irjeis.v4n6.1112
https://doi.org/10.21744/lingcure.v5nS1.1459

863

Triono, A., Tamsah, H., Farida, U., Marlina, L., Yusriadi, Y., & Kurniawan, R.
Ivana.(2021). Increasing the visit of travel with training and knowledge
management through the quality of tourism human resources: Study of
tourism office of bantaeng regency. In Proceedings of the International
Conference on Industrial Engineering and Operations Management (pp. 7286-
7293).

Umanailo, M. C. B. (2021). The Effect of Organizational Tradition, Control, and
Self? Efficacy on the Success of Civil Servants of Education Staff at the Ujung
Pandang State Polytechnic Office.

Umar, A., Hasbi, U. F., & Yusriadi, Y. (2019). Leadership Role In Improving
Responsibility Of Employee's Work In Scope Of General Bureau Of Government
Of Bulukumba Regency. International Journal of Scientific and Technology
Research, 8(10).

Umar, A., Madani, M., Farida, U., Yusriadi, Y., Tamsa, H., Yahya, M., ... &
Misnawati, M. (2019). One-stop service policy as a bureaucratic reform in
indonesia. Academy of Strategic Management Journal, 18(2), 1-12.

Usman, M. Y., Wibowo, A. D., Laksana, W. U., Yusriadi, Y., & Sahid, A. (2020).
Local government levy optimization. In Proceedings of the International
Conference on Industrial Engineering and Operations Management.

Wahida, M., Nongkeng, H., Yahya, M., Putri, I. S., Yusriadi, Y., & Tahir, S. Z. B.
(2021). The influence of the use of regional information systems and
organizational commitment on the performance of financial report compilation
through work ability. In Proceedings of the International Conference on
Industrial Engineering and Operations Management (pp. 6340-6340).

Wibowo, A. D., Tamsah, H., Farida, U., Rasyid, I., Rusli, M., Yusriadi, Y., & Tahir,
S. Z. B. (2021). The influence of work stress and workload on employee
performance through the work environment at SAMSAT Makassar city.
In Proceedings of the International Conference on Industrial Engineering and
Operations Management (pp. 6276-6282).

Yang, K., Woomer, G. R., Agbemenu, K., & Williams, L. (2014). Relate better and
judge less: Poverty simulation promoting culturally competent care in
community health nursing. Nurse education in practice, 14(6), 680-685.
https://doi.org/10.1016/j.nepr.2014.09.001

Yudho Prakoso, L., Suhirwan, S., Legionosuko, T., Rianto, R., Salim, G., &
Yusriadi, Y. (2021). Analysis Public Policy Of Defence Strategy. Journal of
Legal, Ethical and Regulatory Issues, 24(1), 1-9.

Yusriadi, F. U., Bin-Tahir, SZ, & Misnawati.(2019). Bureaucratic reform of
tourism sector public services in Tana Toraja Regency. IOP Conference Series:
Earth and Environmental Science, 340 (1).

Yusriadi, Y. (2020). Economic and Social Impacts of Social Entrepreneurship
Implementation Service to Community. In Proceedings of the International
Conference on Industrial Engineering and Operations Management.

Zacharias, T., Rahawarin, M. A., & Yusriadi, Y. (2021). Cultural Reconstruction
and Organization Environment for Employee Performance. Journal of Ethnic
and Cultural Studies, 8(2), 296-315.

Zacharias, T., Yusriadi, Y., Firman, H., & Rianti, M. (2021). Poverty Alleviation
Through Entrepreneurship. Journal of Legal, Ethical and Regulatory Issues, 1-
5.

Zam, S. Z., Nongkeng, H., Mulat, T. C., Ardian Priyambodo, R., Yusriadi, Y.,
Nasirin, C., & Kurniawan, R. (2021). The influence of organizational culture


https://doi.org/10.1016/j.nepr.2014.09.001

864

and work environment on improving service quality through infection
prevention at regional general hospitals. In Proceedings of the International
Conference on Industrial Engineering and Operations Management (pp. 7248-
7254).

Zamad, W., Kadir, I., Nongkeng, H., Yusriadi, Y., & Bugis, M. (2021). Influence of
Leadership Style, Oversight of the Head of Success Room by Nurse Job
Inspiration in the Inpatient Room of West Sulawesi Provincial Hospital.



